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REV. DELAINE TO SPEAK AT 1-S 
BROTHERHOOD WEEK MEETING 


Reverend Joseph A. Delaine, 
ugitive from attempted murder, 
rson and injustice in South Caro- 
ina, will be the guest speaker at 
e Local 1-S celebration of Negro 
istory Week and Brotherhood 
Week on Friday evening, Febru- 
17th. 

Sponsored by the Union’s Anti- 
Discrimination Committee, the af- 
air, and a month-long photo ex- 
hibit showing the contributions of 

merica’s minority peoples, is in- 
ended to acquaint as many mem- 
bers as possible with the people 
behind the headlines and to win 

ater participation in the fight 

0 extend democracy to all people 
egardiless of race or creed. 

Anti-Discrimination Committee 
hairman Avion DeLagarde, who 
nnounced Reverend Delaine’s ac- 
z — of the 1-S invitation, 
aid: 

“The South has turned the spot- 
ight of public attention on its af- 
airs through a series of brutal 
urders, defiance of the Supreme 
ourt of the United States and 

en, in the case of Mississippi, a 

y threat to secede from 
nion. 

“They have most clearly shown 
hat everything that happens there 
joncerns every citizen and lover 
{ our country. 

“This gathering on Febru- 
ry 17th will be more than a 

— It will be a chance 
D re-affirm our faith in, and 
evotion to, democracy. The 


more people who come, the 
louder the voice of decency 
will sound.” 

Life At Stake 


The amount of public support 
which rallies to Reverend Delaine 
will determine his life or death. 

Because of his ardent champion- 
ing of the fight for de-segregation 
of public ads in South Caro- 
lina, Reverend Delaine has had 
two of his churches and his home 
burned to the ground. 

He put his life on the line when 
he shot back “to mark the car” of 
a group who let loose a shotgun 
blast at his home. Shortly after 
he fled the state, South Carolina 
authorities issued a warrant for 
his arrest. 

New York’s Governor Harriman 
has, at this writing, received no 
formal request for Reverend De- 
laine’s extradition. What he will 
do when it arrives depends, at 
least in part, on the number of 
people who are familiar with the 
facts and who oppose sending a 
man back to almost certain death. 

Governor Harriman has, how- 
ever, indicated his attitude in the 
case of Willie Reid, whose extradi- 
tion to Florida he said he was 
powerless to stop, despite protests 
from the New York City CIO 
Council, the National Association 
for the Advancement of Colored 
People and many unions, includ- 
ing Local 1-S. 

Make a date with democra- 
ey on Friday, February 17th! 


Economic, Social Benefits at Stake 
As Contract Talks Start Next Week 


Contract negotiations will get underway on January 18th, President Sam Koven- 
etsky announced. He, at the same time, declared that while the Union had hoped 
for an earlier starting date “maximum use has been made of the extra time we 





SHOP STEWARDS BACK BOARD IN 
SUPPORT OF DUES INCREASE 


Assured by President Sam Kovenetsky that the major 
portion of income from the proposed dues increase would 
be earmarked for the steady development of the Union’s 
strike and defense fund, the hundreds of Shop Stewards who 





1-S Demanding 
New Health Plan; 
“Star” Concedes 


The Macy Star, in its issue of 
December 28th, seems to have re- 
signed itself to the fact that Lo- 


cal 1-S will win major Health 
Plan improvements this year. 

As a result, the Star handed out 
information which at the moment 
is useless, but which, we trust, 
may soon come in handy. 

The Star suggested that if you 
should want the name of a doctor 
or pediatrician nearest you, you 
should just call GHI. 

That is a service GHI renders 
subscribers covered by _ their 
“Family Doctor” plan which pays 
for medical care at home or at 
the doctor’s office, which we do 
not have—yet. 

Members of Local 1-S who do 
call GHI will probably find them- 
selves referred to the Union, whose 
Health Plan Consultant is ready 
to provide them with the name, 
address and phone number of a 
specialist, general practitioner or 
surgeon nearest to them, at a mo- 
ment’s notice. 

Every issue of the Local 1-S 
NEWS contains the night and day 

hone number of the Associated 
hysician’s Medical Group (see 
page 4), if for any reason you are 
unable to reach the Union office. 

In addition, every member has, 
or can obtain at the Union office, 
a specially prepared booklet which 
outlines the functioning of the 1-S 
medical group, tells which services 
are free of charge, which are 
charged for at a special low rate, 
and how to get whatever medical 
help and guidance may be needed. 

Local 1-S will continue this vital 
service, even after Macy’s, and the 
members, have formally approved 
what the Star so — sug- 
gested we already have. 


jammed the Local 1-S audi- 
torium voted unanimously in 
favor of the recommenda- 
tions. 


At stake was the active partici- 
pation of the department leaders 
in the week preceding the meeting 
of the membership on January 
10th. 


In a detailed presentation of 
the facts and figures on which the 
recommendation was based, Pres- 
ident Sam Kovenetsky told the 
Stewards that he was sure “the 
members will answer the call of 
the Board, the Stewards and the 
officers—even up to a strike, if 
need be.” 


Citing the extended and often 
bitter strikes at the Arma Corpo- 
ration on Long Island and the 
nationwide Westinghouse strike, 
the President told the Stewards 
that, “we might not find Macy’s 
much easier, thanks to their huge 
profits, accumulated reserves and 
anti-labor laws which favor them. 


“We have helped the workers 
involved in these other strikes’, 
the President said, “and we can 
count on help from them if we 
need it. But we must first help 
ourselves! 


Dues Scale Low 


“The Local 1-S dues scale is 
far under what is paid in these 
other industries and in other de- 
partment store unions. I think the 
workers we turned to for help 
would have a right to question 
us if they found us unwilling to 
pay slightly more on our > tow 
scale—especially when most of the 
increase is earmarked for our de- 
fense fund. 

“You as leaders have a respon- 
sibility to go back to the people 
and talk to them—point out the 
necessity of this recommendation 
—let the company know of the 
people’s readiness to do what they 
have to. If you do this the people 
will be ready to decide this impor- 
tant question intelligently!” 

Vice President Phil Hoffstein, 
and the many who spoke from 
the floor, supported the President’s 
views. The final vote clearly 
showed that everyone agreed. 


have had to work on the prep- 
aration of our demands.” 


The Demands 


Highlighting the 1956 demands 
are the Union’s call for: 


1. A substantial wage increase. 

2. Reduction of hours from 40 to 
35 per week with no cut in 
take home pay. 

. A substantial increase in pen- 
sion payments. 

. Health Plan coverage for home 
and doctor’s office visits. 

. Adjustment of inequities with- 
in Herald Square and between 
the main store and its branch- 
es. 

. Fully automatic wage structure 
to provide for automatic pro- 
gressions from minimum to 
maximum on all jobs. 

In addition to these six de- 
mands there are many others 
which relate to working conditions 
and job security. 

Detailed preparation of the 
many demands calls for the closest 
kind of teamwork among the 
Union’s officers, attornies, pen- 
sion plan consultant and contract 
committee. Each one of them bears 
responsibility for seeing that the 
demands, as they are finally hand- 
ed to the company, faithfully re- 
flect the best interests of the mem- 
bers and will accomplish the de- 
sired purpose. They must also be 
prepared to argue the merits of 
the demands and to constructively 
examine any counter-proposals 
Macy’s may make, based on their 
intimate knowledge of the facts. 

President Sam Kovenetsky’s 
State of the Union report to the 
membership on January 10th (aft- 
er this issue of the Local 1-S 
NEWS went to press) was expect- 
ed to emphasize the importance 
of membership mobilization in 
support of the Negotiating Com- 
mittee. 

Past experience has proven that 
the officers and other negotiators 
are best able to impress Macy’s 
when the weight of their argument 
is reinforced by a united member- 
ship. 

Said President Kovenetsky, “We 
will do everything within our pow- 
er to keep the members fully in- 
formed of all developments at the 
bargaining table. 

“Because the Union will bring 
you the facts, we hope that you 
will not make the mistake of ac- 
cepting and passing on every wild 
rumor. Such rumors, often in- 
spired by management, are de- 
signed to confuse and divide us. 
If you have any questions—call 
the Union for the facts!” 
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FLATBUSH 


Let us start the new year of 1956 by getting 
ready to march forward. This can be a year ‘of 
decision. We can accomplish a great deal in 
negotiations for a new contract. What we achieve 
in greater benefits, better working conditions 
and higher wages will depend on each one of 
us. True, a lot depends on our negotiators. But 
remember that the strength of our negotiators 
is derived from the support we give them. The 
Flatbush store member of the Negotiating Com- 
mittee is Freida Pariser. It is up to all of us to 





Rose Nagler 
urge her on and assure her that we are 100 percent behind the Un- 


ion . . . Condolences to Riva Lowenstein (Flyer) and to Helen Ryan 
(Lamps) on the tragic losses of their husbands . . . Congratulations to 
Sally Golden (Cosmetics) on the engagement of her daughter . . . In 
the same breath, congratulations to Ilda Kramer (Housewares), Mildred 
Ornstein (Bargain Salon), and Eve Rubin (Packer-Cashier) on their 
recent wedding anniversaries ... Now more than ever it is important 
that all meetings have 100 percent attendance. Be sure that you 
have your Union card so you can attend these important meetings .. . 
The Christmas rush is now a matter of history, so there is no excuse 
for keeping back from your reporter items that should be mentioned 
in these columns. Bring on the news. Thanks! 


JAMAICA 


It took a lot of doing, but we managed to survive the holidays .. . 
LOVE AND MARRIAGE: Theo Balaban (J7) just celebrated her First 
Anniversary . . . Condolences to Abina Gilbert (J19) on the loss of 
her brother, Father Reilly . . . Shirley Ernst, who has been with us 
since the Jamaica store opened, is resigning to accept another posi- 
tion. So long and the very best of luck, Shirley . . . Our nomination 
for the Grandmother of the Year is Ann Smith (J4). Ann has just 
become a grandmother again—for the TENTH time! . . . Myrtle Clark 
(Flying Squad) tells us that her son, Raymond, who formerly worked 
at the Soda Bar, is now a Private First Class in the MP’s. Myrtle says 
he is very proud of his first stripe .. . Hats off to Edna Nerenberg who 
did an outstanding job in collecting petition signatures to Governor 
Harriman of behalf of Willie Reid. We’re not quite sure just how many 
sheets of signatures Edna got, but she kept them rolling into the Union 
at a merry clip from where, we are told, they were kept rolling on 
up to Albany . . . Your reporter is now out of cold storage and back 
on the Flying Squad, so bring on the news. You know your “old 
cousin” can only write what she knows about! . . . Best wishes that 
your new year may be the best ever—and a reminder that we can help 
make it so by giving full support to our Negotiating Committee when 
they sit down to work at a new contract for all of us. 


PARKCHESTER 


Among the people who have been in this store 
the longest, this holiday season just past was 
one of the worst they have seen. Executive 
pressure for “volume” and then still more vol- 
ume was like a whiplash—and there was no let- 
up. It was noted, too, that some staff people 
fell into the trap of darn near killing them- 
selves just to show the boss how good they are. 
: What those people do not know is that their 
Fay Abbate highest production will be used as a standard, 

and any time they fall below it they are going 
to be accused of doing less than their best. It’s bad when workers 
who do not have a union to protect them are forced to such lengths 
in an effort to protect their jobs. It’s worse when people who have 
a strong union, such as ours, lose their heads in what amounts to a 
“do-or-die” effort. This is by no means to be taken as a suggestion 
that we sit back and do nothing, relying on the Union to protect us. 
But it does mean that we should respect the contract we have fought 
so hard to win. Let’s not making matters worse by helping Macy’s im- 
pose below Union standard working conditions on us! .. . With that— 
and the pressure—out of the way, let’s start the department news 
coming—your reporter awaits it. 
The White Plains column had not arrived in time to meet this 
issue’s deadline. It will appear next in the issue of Feb. 15th. 


WhoseEnemy? 


The White Citizens Councils in 
the South maintain that their only 


concern is to keep the southern 








states. In Charleston, South Caro- 
lina, reports Mitchell, the United 
Rubber Workers Union was mak- 


Negro “in his place”. But H. L. 
Mitchell, president of the Nation- 
al Agricultural Workers Union, 
points out that this “Gentleman’s 
Ku Klux Klan” is also aimed 
against organized labor. The Coun- 
cils are agreed that labor unity 
means AFL-CIO will launch an 
effective—non-segregated — organ- 
izing campaign among all the 
working people of the South, black 
and white. 

Among the leaders of the White 
Citizens Councils are the same 
people who successfully secured 
the of the so-called “Right 
to Work” laws in many Southern 


ing great headway in an organiz- 
ing campaign in a rubber fabric 
plant there. But the drive was 
stymied when the local unit of the 
White Citizens Council intervened 
with social and economic pressure 
on white employees to withdraw 
from the union because it included 
white and Negro workers. 

The current klan is not hooded; 
it is openly led by “respectable” 
and prominent citizens. Will it be 
able to use the desegregation issue 
to stop economic and social pro- 
gress in the South? That is the big 
question ony must answer if any 
organizin ive in the South is 
to cam | 


Board OK's Staff Training Program 
For Roosevelt Organizing Campaign 


Under the chairmanship of Vice 
President Phil Hoffstein, the Local 
1-S Executive Board met on De- 
cember 28th to deal with a num- 
ber of questions and to close the 
books on 1955. 

The Board heard President Sam 
Kovenetsky report on plans for a 
stepped-up staff training program 
geared to an organizing campaign 
at Roosevelt Field when Macy’s 
opens its newest branch later this 

ear; approved a report by the 
nion’s Anti-Discrinination Com- 
mittee; approved the naming of 
delegates to Labor’s Advisory 
Committee on Puerto Rican Af- 
fairs; scored the giving of gifts 
to executives; heard a demand for 
faster action on the submission of 
job inequality data for negotia- 
tions; discussed the Board mem- 
ber’s leadership role with regard 
to the proposed dues increase; 
and approved a plan for pre-trial 
screening of charges submitted 
against members. 
Staff Training 

President Sam _  Kovenetsky, 
looking nine months ahead, ad- 
vised the Executive Board of plans 
to increase the size of the Union’s 
staff “for a six month training pe- 
riod”. He said, “Macy’s is due to 
open the Roosevelt store in Sep- 
tember of 1956, and we do not 
now have enough staff coverage 
to deal with the Long Island or- 
ganizing campaign when the time 
comes. 

“Naturally”, said the president, 
“the names of the officers’ selec- 
tions will be submitted for the 
approval of the Board.” 

President Kovenetsky also ad- 
vised the Board that Non-Selling 
Administrator Pat Favoino had re- 
quested his release from the 1-S 
staff. 

Said Administrator Favoino, “I 
will continue to do everything I 
can to help the Union. My return 
to the store is for purely personal 
reasons, but I want to say that 
I have enjoyed every minute of the 
years I have spent on the staff.” 

Anti-Discrimination 

Anti-Discrimination Committee 
Chairman Avion DeLagarde re- 
ported on the committee’s plan 
to have Reverend Delaine as a 
guest speaker at the Union’s Negro 
History Week and Brotherhood 
Week observance. 

Added President Kovenetsky, 
“Reverend Delaine’s appearance 
will climax the Union’s picture 
exhibit presentation of the out- 
standing contributions made to 
our country by the minority or 
ples. I hope the Board will help 
assure a good turnout to what 
should be an fine meeting.” 

Inequalities 

Chairman Hoffstein appealed to 
the Board to speed the submission 
of data bearing on wage inequities 
so that work can be completed on 
them before the start of negotia- 
tions. He said, “Only if the Nego- 
tiating Committee is fully familiar 
with them can they come to nego- 
tiations well prepared to discuss 
them.” 
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Puerto Rican Affairs 

Chairman Phil Hoffstein pro- 
posed the naming of PAC chair- 
man Charles Boyd and Anti-Dis- 
crimination Chairman Avion De- 
Lagarde as the 1-S delegates to 
Labor’s Advisory Committee on 
Puerto Rican affairs. 

The recommendations were 
adopted unanimously. 

Gifts to Executives 

Basement Floor Committee 
chairman Elvio Cotti scored the 
principle and the violation of 
Macy’s rules and regulations in- 
volved in the giving of gifts to 
executives. 

Said Brother Cotti, “I am not 
arguing for gifts for the Stewards, 
but I say that they are the people 
who get beat over the head by 
Macy’s 365 days a year—and if 
anybody deserves to be remem- 
bered it is the Steward and not the 
executive.” 

Vice President Bill Atkinson 
added that, “It is disheartening to 
find that there are some people 
who think they can play both 
ends against the middle and curry 


favor by bearing gifts. Next ye 

we will have a pre-Christmas edu k 
cation campaign on what the gi 

to an executive implies. 1 con 
gratulate the Floor Committee fo W 


its stand”. hould « 
Leadership Role ate? De 

Both President Kovenetsky an aoe 
Vice President Hoffstein stresseq 6 
the importance of the Board’ Whi 
leadership role in stimulating congcriminat 


structive discussion around th@gown as 
question of the dues increase. 





Job Goes Up in Smoke 


Both said, “Only if the peopl _ 
understand the facts can they un Mar 
derstand the necessity. That is @Rican w 
responsibility of the Board.” chance f 

Pre-lrial Screening a 

A rash of charges broug 94 
against members, many of the ould be 
apparently based on personalityment mi 
clashes and not anti-Union begithat “an 
havior, led the officers to propo 
—and the Board to accept—th@jN ALL 
principle of pre-trial screening Rte que: 
the complaints by the Union staff’. 2 
The aim is to weed out those fomPoS!40"- 
which a trial is unnecessary, so ag that eacl 
not to slow the committee’s hearginto bett 
ing of serious complaints. those jo 

The 
that ther 
Catholics 





Along with X-mas Gifts|2::';, 


Christmas would undoubtedly 
have meant much more to a Saks 
Fifth Avenue porter if he had had 
a union contract to keep him 
warm. As it was, he was roasted 
by management. 

We think the milk of human 
kindness must be running mighty 
thin in the non-union stores these 
days, if a store like Saks Fifth 
can move heaven and earth to 
keep 30 customers happy and make 
a porter pay for their efforts with 
his job. 

Because of its irony, we reprint 
below the full story as it appeared 
in the New York Times of Decem- 
ber 23rd. 


ERROR PUTS HEAT 
ON SANTA AT SAKS 


Sth Ave. Store Pays $1,500 
to Refill Orders After 30 
Parcels Go Up in Flames 


The red faces at Saks Fifth Ave- 
nue yesterday were not from the 
cold. It was more a combination 
of embarrassment and a slow burn. 

Right in the middle of the 
Christmas rush, when all is frenzy, 
about thirty packages that should 
have been wrapped and delivered 
were accidentally dumped into the 
incinerator, 

Up in flame and smoke went a 
varied assortment of children’s 
wear—hosiery, coats, sportswear 
and undergarments—that doting 
parents, aunts, uncles and others 
had purchased for Christmas gifts. 

“A catastrophe,” moaned Allan 
Johnson, the store’s general man- 
ager. “Never happened before,” 


the fact 


9, 
It wasn’t too much the loss o out for : 


gt $500 worth of merchandi 
that hurt—it was the loss of th 
delivery slips pinned to each pack WE OF 
age. Without them no one coulg@mong t 
tell what had been destroyed andfor all o 
to whom it was going. country 

The problem bounced into thd;.+, thei 
lap of Adam Gimbel, the presi 
dent. We 

Herculean efforts were in order standing 
and he ordered them: in so m 

Everything sold in the children’s 
department > Tuesday, the da pe Se 
of the accident, was rushed soul 
delivery. 

A crew of six clerks was set td 
work matching slips for more tha 
500 transactions in the departme 
that day. 

An advertisement was put i 
yesterday morning’s sanemenl STREN 
asking customers who had not reg the stril 
ceived deliveries to telephone Sak@ Godchau 
this morning. of the 

Two special telephone lines wer@g year « 
installed yesterday to take the a 
ticipated flood of calls, and cler 
will be standing by today to che Negroes. 
calls against sales slips. and ign 

Any purchases from the chilf to respec 
dren’s department on Tuesday thafable bor 
have not been delivered, Saks{ ynion m 
promised, will be rushed out toda 
by special delivery—in time fo 
Christmas. 

All in all, the effort to mak 
sure that Saks will not disappoin before. 


cerned y 
almost v 
way by 
cessful ; 
surface. 
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the store about $1,500 —thr 
times what the merchandise i 
worth. And it cost the porter hi 





groaned Hugh Bright, the assist- job. Christmas spirit goes just sq me know 
ant store manager. far. of unity 
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hil Hoffstein Bill Atkinson 


ittee fogARE WOMEN ENTITLED TO EARN AS MUCH AS MEN? 
hould a woman doing the same job as a man be payed at the same 

* rate? Don’t jump! Local 1-S answered this question affirmatively many 

on years ago. 

Board’ What Local 1-S learned long ago was that if one group was dis- 

ing confcriminated against, wage-wise, it only served to hold all other groups 


und th@down as well. This lesson was carried over and applied to all other 
mga | sections of the membership. 

hes 7 Many companies make it a practice to hire Negro and Puerto 
hat is @Rican workers only for the most menial jobs—and to deny them any 
1.” chance for advancement. But Local 1-S rightly reasoned that if one 
an geroup could be denied promotions because of color, then other groups 
ul 4e could be denied them for any other reason a discriminating manage- 
rsonalitment might dream up. This was living proof of labor’s old war cry 
ion befithat “an injury to one is an injury to all.” 
propose 














ept—th@IN ALL FAIRNESS, IT MUST BE SAID that Macy’s policy on 
samp. this question has been one of genuine responsiveness to our Union’s 
a fo position. The fact that no lines are drawn, and no barriers set up, means 


that each and every member has an equal opportunity to move ahead 
into better jobs based solely on his or her seniority and ability to fill 
those jobs. 


ry, SO 4 
>’s hear 
nena. 

There was a time, and in many places it is probably still true, 
that there was an unwritten “quota system” to govern the number of 
Catholics or Jews or Orientals or Negroes a company would hire. The 
7 special emphasis given to discrimination against one group or another 
ifts usually depended upon the section of the country you were in, but 
the fact remained that everyone was hurt when one group was singled 
out for special treatment. 





loss o 
chandi 


Ad WE OF LOCAL 1-S CAN BE PROUD of the fact that we were 


among the first to write into our contract a system of full safeguards 
for all our members. It is still a goal and a hope that all unions in our 
country will one day have fair employment practice guarantees written 
into their contracts. 

We can also take a great deal of pride in the depth of under- 
standing Local 1-S has helped to build among its members. We are, 
in so many ways, an outstanding community because of the simple 
fact that we have a community of interest. We are basically all con- 
cerned with the same things. We all work for the same employer. And 
almost without exception we are all affected in pretty much the same 
as set tq@way by the things the employer does. As a result, we have been suc- 
cessful in achieving a high degree of real unity—not just on the 
surface. 


1e coul 
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spaper STRENGTH TRULY DEPENDS ON UNITY. A good example is 
| not regthe strike recently won by the Packinghouse Workers against the 
Godchaux Sugar company down in Louisiana. There, in the heart 
of the deep south, Negro and white workers stood firm for almost 
ies WeT@a year as the company tried every trick in the book to divide them. 
the ani The company offered the white workers a raise, but none for the 
Negroes. The white workers refused. The company appealed to bigotry 


and ignorance, only to discover that the white workers had learned 


able bond of brotherhood as they shared picket duty, beatings and 
1, Saks} union meetings. They had made the important discovery that the only 
difference was one of color. That their needs and hopes and problems 


ime fo 

and dreams were the same. And so they fought—and won—equal 
o make t@ises and a greater measure of security than they had ever known 
appoint before 


¢j EACH ONE OF US CAN BE INSPIRED by this fine example of 
true understanding and brotherhood. We can take confidence, too, in 
the knowledge that we could meet such a challenge with the same kind 
of unity and the same measure of strength—for that is the foundation 
____jupon which 1-5 is built! 


just so 


Local 1-S has never—and will never—acknowledge that “differ- 
ences” can be be reflected in rates of pay, whether those differences 
are based on sex, color, creed or national origin. The un-Americans 
L-CIO of Mississippi, Louisiana, South Carolina and other points both south 
/. and north, base themselves—like Hitler before them—on the theory 
of non-existent “racial purity”. With their theory they have divided 
the workers so that none of them have anything. 


lished 


kinson 
Curry }WE OF LOCAL 1-S, AS INDIVIDUALS and as a Union, have 
set a fine example of Americanism and democracy. Let us work to 
further tighten the bonds that hold us together as we move forward 


N. Y. . . a de , 
to still greater achievements. Unity is the key to victory! 








In spite of the fact that he has 
on several occasions stated pub- 
licly that he plans early hearings 
on the New York State minimum 
wage, Industrial Commissioner 
Isador Lubin has thus far an- 
nounced no dates. 

In office for twelve months, the 
Harriman administration has done 
little to merit labor’s confidence 
beyond the making of statements. 

While it is reasonable to pre- 
sume that the Governor has been 
subject to tremendous pressures 
from business groups to go easy 
on the minimum wage, it must 
also be presumed that he has not 
yet felt sufficient pressure from 
interested labor groups to make 
him move. 

With his presidential hopes still 
flying high it can be expected that 
the governor will do his best to 
find a middle way to solve any 
and all problems that come along 
—unless large groups convince 
him that he has more to lose than 
to gain by ignoring their ligiti- 
mate political demands. 

For Higher Minimums! 

Local 1-S has been in the fore- 


Next 1-S Theater 
Party Delayed By 


Hit Now Playing 


With a smash hit on their 
hands the Phoenix Theater has 
announced that they are extending 
the run of “Six Characters in 
Search of An Author” until the 
end of January. 

“Diary of a Scoundrel”, which 
was scheduled to move in and be 
previewed by a Local 1-S theater 
party on January 20th, may be 
replaced by another play in mid- 
February. 

Preview tickets, priced at only 
$1.15 for choice orchestra seats, 
will go on sale at the beginning 
of February. Watch the Local 1-5 
NEWS for the name of the next 
hit coming to the Phoenix—and 
the date on which tickets will be 
available. 

The low-priced preview theater 
parties are a result of a special 
arrangement between Local 1-S 
and the Phoenix Theater. 

For a pleasant evening, with the 
best of theater, get your tickets 
through your Union. You'll be 
glad you did! 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-5 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 
on time. 








J 





front of the fight for higher min- 
imum wages. Thousands of mem- 
bers joined in the petition cam- 
paign to Congress. Thousands 
contributed money to send the 
largest unit in the RWDSU dele- 
gation. A minimum of $1 an hour 
was won over President Eisen- 
hower’s strong objections, but re- 
tail and department store workers 
did not win inclusion under the 
federal law. 

Governor Harriman and his In- 
dustrial Commissioner can raise 
the minimum for our industry— 
and all others not covered by fed- 
eral law—today if they wanted to. 

You can help him make up his 


State Suspected of Stalling on Its 
Minimum Wage Hearings; Needs Push 


mind by writing to him today. 
Tell him that you, as a department 
store worker, want and need a 
minimum of at least $1.25 an 
hour, and urge -the earliest pos- 
sible holding of public hearings. 
You can help, too, by having 
your family and friends write in 
support of the higher minimum. 
Write to either—or both—Gov- 
ernor Averell Harriman or Indus- 
trial Commissioner Isador Lubin. 
Mail addressed to them at the 
Capitol Building, Albany, New 
York will reach them. 
Write to them today. The raise 
you win will be your own! 





** “THE ROOSEVELT STORY” = 


AT THE UNION JANUARY 25th 


“The Roosevelt Story”, to be 
shown at the Local 1-S Movie Nite 
on Wednesday evening, January 
25th, is an authentic story of the 
life and times of the late Presi- 
dent of the United States. This of- 
ficial film biography is a documen- 
tary film, not a staged re-enact- 
ment, of FDR’s life. 

Franklin D. Roosevelt was the 
man who made the greatest im- 
pact on the first half of the cen- 
tury, agreed American newspaper 
and radio editors when they were 
polled by the United Press. 

Organized labor, which made 
its greatest gains during FDR’s 
Presidency, would almost certainly 
back this choice. 

“The Roosevelt Story” won first 
prize at the 1947 Brussels World 
Film Festival, as the picture “do- 
ing the most for world peace and 
world neighborliness”. 

Time of Greatness 

Roosevelt, hated, feared and 
smeared by most of the men now 
in the political saddle, inspired the 
American people to some of their 
greatest achievements. 

Out of the grim depression days 





grew the strongest organized labor 
movement this country has ever 
had. At the insistence of the un- 
ions FDR pressed for, and won, 
social legislation such as Unem- 
ployment Insurance, Social Secur- 
ity and the Wagner Act—which 
guaranteed to labor its right to 
organize. 

His bold program of providing 
jobs for the unemployed through 
public works projects brought 
down on him the scorn and fury of 
businessmen, but won for him the 
support and devotion of millions. 

Schools, roads, libraries and post 
offices in use today across the 
country stand as monuments to 
his eg of useful labor in- 
stead of idleness for those able to 
work, 

And under FDR’s leadership, 
the USA became the “arsenal of 
democracy” as Hitler, Mussolini 
and Hirohito’s legions began to 
— the world. 

on’t miss this thrilling story. 
Bring your husband or wife, chil- 
dren and friends. Donation, 35 
cents. Wednesday, January 25, 
7 P.M. 





MEMBER REVIEWS PLAY SEEN BY 
I$ PREVIEW THEATER PARTY 


The prime purpose of a labor 
union is the improvement of the 
economic lot of its members. The 
American labor movement — and 
Local 1-S in the forefront — has 
accomplished a lot in this area. 

Extending its attention to the 
welfare of its members even after 
working hours, Local 1-S has ar- 
ranged now for low-priced tickets 
to previews of some of the best 
attractions the legitimate stage has 
to offer this season. 

As a starter, members were able 
to attend Tyrone Guthrie’s excel- 
lent production of Pirandello’s 
“Six Characters in Search of an 
Author”. 

Ordinarily, this would not be 
considered theatrical fare palat- 
able to those who only infrequent- 





If you... 
your husband 
or wife... 
or children 
under 18... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
And Rest Assured That 
Local 1-S Will Do the Rest 








ly go to theater. For in this play 

irandéllo expresses thoughts and 
ideas about life which have puz- 
zled mankind for ages. 

Does reality exist? If it does, 
what, exactly, is it? Perhaps just 
an illusion... . 

Mr. Guthrie, while leaving the 
essence of the playwright’s ideas 
intact, staged the play with gusto 
and imagination, which all makes 
for an exciting evening in the 
theater. 

The acting, rising to the high 
standards of the production, is 
also superb. In this reviewer’s 
opinion the play is excellent and 
a hit. Its extended run and en- 
thusiastic reviews from all other 
quarters strengthens this judg- 
ment. 

There will be other previews, 
of other plays at the Phoenix. 
Members will see them through 
arrangement for the best tickets, 
ocieat low, which Local 1-S has 
made with the producers. Theater- 
going helps make life richer and 
is always an interesting expe- 
rience. It is truly an excellent 


habit. 
E. L. GRUBER 

Editor’s Note: Reviewer Gruber, 
a part-time Macy worker and full- 
time 1-S’er is a playwright and 
dramatist the rest of the time. He 
approaches the theater as both a 
craftsman and a union man— 
which should make his reviews 
doubly interesting to our readers. 





If Your Bill 
From Local 1- 


Shows That You Only Owe 
1 


$ 
For Your 1956 Subscription 
to the 
LOCAL 1-S NEWS 
PAY BY MAIL AND 
AVOID DELAY 

(Print your name and staff 
number clearly. Send check 


or money order.) 


NOTICE 
Local 1-§ 
Credit Union 
Membership Meeting 
Tuesday, Jan. 24th 
7:00 P. M. 
Elect Officers 
Vote on Dividends 
Refreshments 
290 Seventh Ave. 
Be Sure to Come! 
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TIME OF NEED 


I wish to thank the Union for 
assisting me in my time of need. 

Thanks to the Union for paying 
my two doctor bills and my three 
week hospital bills. 

May our Union always grow 
stronger and better — united un- 
der our good President, Sam Kov- 
enetsky. 

Yours truly, 
Margie Boland, BTO 


EXPENSES LIGHTER 

My husband and I thank you 
for your part in helping make our 
expenses lighter for my operation 
on October 21st. 

Although we had to pay a bal- 
ance to my doctor for his surgery 
services, we are grateful for your 
big share in my hospital bill and 
part of my doctors bill. 

We both wish you continued 
success in a bright and prosperous 
future toward helping my co- 
workers as you have helped me 
and many others. 

May God bless you as words 
cannot express our appreciation. 

With kindest regards, 
Margaret Tardy, Tables 


TWICE INDEBTED 

Twice in two years I have had 
to be hospitalized; and each time, 
thanks to our wonderful Union, 
my bills have been almost paid 
in full. 

My husband and I are deeply 
grateful—and as for myself, I feel 
most indebted and am wondering 
how I can ever repay you. I do 


try to be a good member, and 
have always known that any raises 
I have received in thirteen years 
at Macy’s have been due to the 
hard and untiring work of Presi- 
dent Kovenetsky and the Union 
staff. 
With the season’s best wishes, 
Sincerely, 
Marie Sprague, 283 Dept. 


A GREAT AID 


My husband and I join in ex- 
pressing our thanks to Local 1-S 
for their helpful Group Health In- 
surance. 

After his recent illness, a check 
was received which was a great 
aid towards payment of his doc- 
tor’s fee. 

Thank you again for having 
such a plan available to your 
members. 

Sincerely, 
Winifred Mulirhill, HDS 


WHAT WOULD WE DO? 


I want to express my sincere 
appreciation for the check I re- 
ceived to help defray medical ex- 
penses incurred in my husband’s 
illness. 

What would we do without the 
Health Plan and Local 1-S? 

Sincerely, 
Viola L. Anderson 


A LITTLE LATE 

Enclosed you'll find $1.00 for 
the Local 1-S NEWS. I look for- 
ward to reading it. I am a little 
late sending the dollar as I have 


been home ill. 


I want to thank the Welfare 
Board very much for the Toilet 
Water, which happens to be a fine 
choice. 

Thanks again and keep up the 
wonderful work the local is doing. 

Sincerely, 

Annette DeBenedette, 42 Dept. 


DEFENSE FUND 

Enclosed please find a money 
order for our Defense Fund. This 
constitutes my attendance incen- 
tive “bonus” for working two- 
and-a-half weeks with one he off, 
minus tax deductions. 

I found it much easier to get 
to work on time and giving up my 
day off once I resolved to contrib- 


_ ute this money towards a 35-hour 


week future. 

You will be interested to know 
that many 12th Floor employees 
in the Herald Square store have 
decided not to work the 48-hour 
schedule next Christmas season, 
because of the undue mental and 
physical strain. We feel the time 
is past due for a genuine bonus 
from Macy’s. 

The installation of Univac on 
the 12th Floor, now in progress, 
will mean the layoff of many of- 
fice employees unless the shorter 
work week is won. 

My staunch support for the 
Unon’s demands now put forth in 
current negotiations. The winning 
of these demands will guarantee a 
happier and more prosperous 1956 
to all Macy employees. 

Fraternally yours, 
Dorothy Woolsey, CMC43 


Big things are happening—in Albany, Washington, Mississippi—and right in our 
own back yard. Why not share your views on any topic you think may be of interest 


to others besides yourself. Don’t worry about being “controversial”’’. 


Let’s hear 


what’s on your mind. Write your letter to the Editor today! 


OFFICIAL NOTICE 
Divisional Meeting Schedule 


This is the only official notice 
to be given for Divisional Meet- 
ings for all members including 
Saturday-onlies and Fractionals. 

Admission will be by 1956 
Union card An unexcused absence 
will be liable to a $2 assessment to 
the Welfare Fund as provided for 


GROUP DATE 
Receiving (PT) Wed. Jan. 18 
Receiving (FT) Wed. Jan. 18 
7th Floor (PT) Fri. Jan. 20 
7th Floor (FT) Fri. Jan. 20 
Basement (PT) Tues. Jan. 24 
Basement (FT) Tues. Jan. 24 
Supply (PT-FT) Wed. Jan. 25 
Flatbush Wed. Jan. 25 
Oth Floor (PT-FT) ‘Fri. Jan. 27 
4th Floor (PT) Wed. Feb. 1 
4th Floor (FT) Wed. Feb. 1 
Jamaica Wed. Feb. 1 
MTE Fri. Feb. 3 
DA Fri. Feb. 3 
5th Floor (PT) Tues. Feb. 7 
5th Floor (FT) Tues. Feb. 7 
8th Floor (PT) Wed. Feb. 8 
8th Floor (FT) Wed. Feb. 8 
Parkchester Wed. Feb. 8 
6th Floor (PT) Fri. Feb. 10 
6th Floor (FT) Fri. Feb. 10 
Street Floor (PT) Tues. Feb. 14 
Street Floor (FT) Tues. Feb. 14 
ASD (PT) Tues. Feb. 21 
ASD (FT) Tues. Feb. 21 
White Plains Fri. Feb. 24 
Packing (PT-FT) Wed. Feb. 29 
Food (PT) Tues. Mar. 6 
Food (FT) Tues. Mar. 6 
2nd Floor (PT) Wed. Mar. 7 
2nd Floor (FT) Wed. Mar. 7 


Comp., B of S 
Ad-Display Thurs. Mar. 8 
Fri. Mar. 9 


Alt. & Repair 

3rd Floor (PT) Tues. Mar. 13 
3rd Floor (FT) Tues. Mar. 13 
Controllers (PT-FT) Wed. Mar. 14 
Beauty Salon Fri. Mar. 23 


in Article IX, Section 4 of 
Local 1-S Constitution. 

Absence excuses must be file 
with your Shop Steward with 
five days before or after 
scheduled date of your meetin 


BE SURE TO ATTEND! 


TIME PLACE 
5:00pm Auditorium 

: Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Conference Roo: 
Astor 
Auditorium 
Auditorium 
Auditorium 
Jamaica Hall 
Conference Roo 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Chester House 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Roma AC 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 


Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 


Op: 
10:45am-6:30pm 
5:00pm 
6:45pm 
6:30pm 
7:15pm 


(PT)—Part Time, (FT)—Full time 
All meetings, except those of the Branch Stores, are to be held at th 


Union office, 290 Seventh Avenue. 





PERSONALS 


FOR RENT—Six room vacant apartment, $75. Brooklyn. Pleas 


phone GE 5-0330 before 7 P.M. 


FOR SALE—112 inch cornice and drapes. Also, coffee table. Ver 


reasonable. 


Call TA 2-1314 after 6 P.M. 


FOR SALE—Cocker spaniel, 9 weeks old, black, pedigree. Reasonabl 


Phone UN 3-8232 after 8:30 P.M. 


FOR SALE—Very fine Cloisonne floor lamp, 4%’ high, 13%” base 


shaped. Also fine carved teakwood table 36” high, 13” hexagona 
marble top. Phone WA 8-3773 after 6 P.M. 

FOR SALE—Crib and mattress, high chair and chifferobe. Excellen 
condition. Reasonable. Phone LU 7-9916 after 5 P.M. 


WANTED—Small upright piano, in good condition and reasonable 
Please phone PE 6-1600, Ext. 304 after 7 P.M. 


Personal ads for the Local 1S NEWS must be received at the Unior 
office by the Ist or 15th day of each month. Ads received on the 1s 
will appear in the issue dated the 15th. Those received on the 15th wi 
appear in the issue dated the lst of the following month. This is offered 
= a service to members of Local 1-S and there is no charge for persona 
a 





MEDICAL PLAN —For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. 


BLOOD BANK — If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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